
Thurlbear CE VA Primary School, Thurlbear, Taunton, TA3 5BW 
Tel: 01823 442277  Email: office@thurlbearprimaryschool.co.uk 
 
Foundation Stage/KS1 Class Teacher – Maternity Cover 
Salary Range: Main Pay Scale 1 - £30,000 – Main 6 - £41,333 Full Time 
Contract:  Fixed Term from September 2024 to cover a period of Maternity Leave. 
 
An exciting opportunity has arisen for an enthusiastic and caring Foundation Stage / 
Key Stage 1 teacher to join our hardworking, caring, and happy Church Primary 
School. Thurlbear School is on the edge of Taunton in an idyllic rural location.  The 
beautiful setting, good behaviour and high achievement of our pupils are just some 
of the reasons why people enjoy working at Thurlbear.  This is a rewarding role and 
applications from ECT’s are warmly welcomed. 
 
The successful candidate will be: 
 

• Excited by learning and teaching in a Church School 

• An excellent classroom practitioner able to motivate pupils. 

• Able to provide creative and inspiring learning experiences. 

• Able to create an inclusive, supportive and effective learning environment. 

• Happy to ‘show the way, know the way and grow the way’ within a teaching team.  

• Share our commitment to the highest levels of safeguarding. 
 
We can offer you: 
 

• Fantastic, motivated children who have a Christian ethos at the heart of their 
learning. 

• Supportive staff who always have time for each other, governors who always find 
time for our staff and a wider community who always want to help us be a better 
school. 

• Commitment to on-going professional development 

• Strong links with our local churches and diocese 
 
For further information please visit our website. Visits to the school are warmly 
encouraged. 
 
Closing Date:     Monday 3rd June 2024  
Interview Date:  Thursday 13th June 2024 
 
Please note only shortlisted candidates will be contacted. 
 
Application forms to be returned via email to our school business manager 
jo.moore@thurlbearprimaryschool.co.uk 
 
Thurlbear School is fully committed to safeguarding and promoting the welfare 
of children and young people and expects all staff to share this commitment. 
This post is subject to safer recruitment checks which includes an enhanced 
DBS disclosure and pre-employment checks. 

mailto:jo.moore@thurlbearprimaryschool.co.uk


Following the acceptance of an interview, online checks will be carried out as 
detailed in the latest Keeping Children Safe in Education guidelines. 
 

 
 


